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ACCEL Day and Evening Academy Job Posting  

Dean of School (222 Days)  

Accelerate Day and Evening Academy (ACCEL) is Alabama’s first charter high school, serving students in 
grades 9 through 12 from Mobile, Baldwin, and Washington Counties.  It is a tuition-free, public school 
that meets students where they are and puts them on a path to achieve their dreams after high school. 
ACCEL’s staff is committed to helping students gain the skills and mindsets they need to build the future 
they aspire for themselves. Every student will graduate ready to succeed in college and to be employed in 
well-paying careers. ACCEL’s campus is located centrally in Mobile, Alabama, at 3100 Cottage Hill Road, 
near Bel Air Mall, for ease of access across the region. ACCEL Day and Evening Academy has a strong 
culture of excellence fostered among its staff. Each member of the faculty and staff are expected to go 
above and beyond to meet the diverse needs of their students. 

The Role: 

The Dean of School’s responsibilities will revolve around keeping staff focused on ACCEL’s mission, 
creating a vision for how to achieve that mission and protecting that vision by co-managing all day-to-day 
operations.  

Following a competitive application process, the Dean of School will take on the challenging role as one of 
the key instructional leaders of the school.  He/She will support the School Director (Head of School) in 
implementing all aspects of the school.  The work of the Dean will focus on three strands: (1) student 
achievement, (2) school culture, and (3) professionalism.  

The Dean’s hours will be 8:00AM – 4:30PM Monday through Friday, with the student academic day 
running from 8:30AM to 4:00PM on Mondays through Thursday and 8:30AM to 1:30PM on Friday.   

Specific Responsibilities: 

Student Achievement 

 Take and demonstrate responsibility for the achievement of all students in all subject areas. 
 Regularly employ an organized system to use assessment data to track the progress of individual 

students and individual teachers. 
 Regularly analyze data with teachers to ensure that teachers receive consistent feedback on their 

progress towards meeting achievement expectations. 
 Foster a school culture that respects assessment as an accurate measure of performance and 

respects the integrity of assessment by working to ensure that all students are pushed to perform 
their best. 
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 Support the instructional expectations set by the School Director and ensuring that teachers meet 
them. 

 Ensure that all teachers are creating and executing cohesive thoughtful lessons within thoughtful 
units that combine into a year-long plan that aligns with grade level expectations and state 
assessments. 

 Effectively manage teachers to ensure that they are consistently providing instruction that 
effectively communicates the point of lessons, presents open ended questions, enables them to 
place new material in context, and holds students accountable for thinking. 

 Effectively manage teachers to ensure that teachers are differentiating to meet the needs of all 
students  

 Observe teachers regularly and provide them with high quality, actionable feedback. 
 Maintain structures and expectations that hold all teachers accountable for providing regular 

individualized feedback to their students. 
 Co-plan and co-lead weekly professional development that meets the needs of the instructional 

staff and results in improved student achievement. 

School Culture 

 Communicate to students and teachers that effort, not innate ability, is central to achievement. 
 Convey a positive vision for student culture and realize that vision through community meetings 

and management of classroom teachers. 
 Maintain effective whole-school routines and manage teachers to ensure effective classroom 

routines. 
 Clearly communicate high standards for student behavior to all members of the school community 

(parents, teachers, students, and support staff) and consistently enforces these high standards for 
student behavior. 

 Be fair and respectful and set appropriate limits with all students and families. 
 Model appropriate behavior, tone, preparation, and organization to demonstrate the importance 

of each. 
 Have a confident and authentic presence with students, families, and staff. 
 Ensure that all teachers believe in the urgency of our mission and establish a classroom culture 

that reflects that urgency. 
 Maintain a positive staff culture based on a shared commitment to the school’s mission and a 

belief in their own power to contribute to it. 
 Reinforce a reflective culture where all members of the staff reflect on own performance and work 

to meet their personal goals. 

Professionalism 

 Actively identify and effectively solve problems. 
 Manage time in order to meet long-term goals and handle immediate needs. 
 Be knowledgeable about instruction across grade-levels and content areas and work to increase 

instructional knowledge. 
 Reflect accurately on own performance and work to meet goals for own performance. 
 Solicit, respond positively to, and implement feedback from school community. 
 Be visible throughout the school (including attending all school events, checking in with teachers 

informally, etc.) 
 Effectively communicate school policies and rationale with staff, parents, and students and solicit 

input as appropriate. 
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 Meet all deadlines and respond promptly to emails and messages. 
 Follow all state and federal regulations. 

Qualifications: 

 Master’s degree 
 Three or more years of administrative experience (preferred, not required) 
 Alabama State Educator Certification (preferred, not required)  
 Commitment to ensuring academic success for all students 
 Shared dedication to ACCEL Day and Evening Academy’s vision and mission 
 Experience integrating technology into instruction  
 Good problem solving abilities and creativity 
 Excellent teamwork, communication, and organization skills  

Salary Range: As per State Salary Matrix, depending on degree and experience. Beginning pay - $69,000 for 
222 days  

The community and students we serve are diverse, and we are committed to reflecting that diversity in our 
staff. We strive to have the most diverse applicant pool possible. Thus, we encourage individuals of all 
backgrounds to apply for any position at ACCEL Day and Evening Academy. By fostering a diverse and 
inclusive environment, we provide the best educational experience to prepare our students for a future 
reflective of the world in which we live.  

ACCEL does not discriminate on the basis of age, race, color, sex, sexual orientation, religious preference, 
marital status, disability, national origin, or any other reason prohibited by state or federal law. 
Employees of the District are required to comply with the provisions of Title VII of the Civil Rights Act 
and Title IX of the 1972 Educational Amendments. 
 
Alabama school boards are required by state law to verify the employment eligibility of newly hired 
employees by using the federal E-Verify program. New employees are required to provide a Social 
Security number, an unexpired identity document that contains a photograph, and other acceptable 
documents that establish employment eligibility. In addition to determining whether a new hire is 
authorized to work in the United States, E-Verify will confirm that the employee's name and Social 
Security number match. 

All applicants must pass a background check through the Alabama State Department of Education to be 
eligible for employment.  

 


