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ACCEL Day and Evening Academy Job Posting  

Student Support Coordinator (Special Education) (222 Days)  

Accelerate Day and Evening Academy (ACCEL) is Alabama’s first charter high school, serving students in 
grades 9 through 12 from Mobile and Baldwin Counties.  It is a tuition-free, public school that meets 
students where they are and puts them on a path to achieve their dreams after high school. ACCEL’s staff 
is committed to helping students gain the skills and mindsets they need to build the future they aspire for 
themselves. Every student will graduate ready to succeed in college and to be employed in well-paying 
careers. ACCEL’s campus is located centrally in Mobile, Alabama, at 3100 Cottage Hill Road, near the 
Shoppes of Bel Air, for ease of access across the region. ACCEL Day and Evening Academy has a strong 
culture of excellence fostered among its staff. Each member of the faculty and staff are expected to go 
above and beyond to meet the diverse needs of their students. 

Following a competitive application process, our teaching team will take on the challenging role of 
instructional leaders. Beginning in July, staff will participate in extensive and rigorous professional 
development where the expectation they set for themselves and their students is 100% mastery.  

ACCEL’s teachers work as a team to close the achievement gap for all students in the school. Teachers will 
use cutting-edge technology to effectively differentiate lessons to meet the unique needs of learners. They 
will use instructional groupings to ensure students are receiving the right content at the right time. Next 
Generation learning will be a critical component of the instructional model, and ACCEL Day and Evening 
Academy faculty and staff will support one another through training, feedback, and collaboration to 
embrace the use of 21st century teaching methods to reach their students.  

The Role 

 Provide daily support in math and/or English/Language Arts classes. 
 Oversee the drafting, implementation, and maintenance of IEPs and 504 plans. 
 Co-lead child study team meetings. 
 Coordinate special education screenings, referrals and evaluations. 
 Coordinate related services 
 Confer and collaborate with teachers to ensure that accommodations are met in inclusive settings. 
 Develop intervention plans with classroom teachers to ensure that student learning goals are clear 

and measurable and then track student success in meeting these goals. 
 Coordinate all standardized test accommodations. 
 Maintains confidentiality and privacy of students' records. 
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Qualifications 

 Bachelor’s or higher in Special Education or a Special Education teaching license 
 Working knowledge of state and federal Special Education laws 
 Commitment to ensuring academic success for all students 
 Shared dedication to the ACCEL Day and Evening Academy vision and mission 
 Good problem solving abilities and creativity 
 Excellent teamwork, communication, and organization skills 

 

Salary Range: As per State Salary Matrix, depending on degree and experience. Bachelor’s beginning pay -  
$45,600 for 222 days  

 
The community and students we serve are diverse, and we are committed to reflecting that diversity in our 
staff. We strive to have the most diverse applicant pool possible. Thus, we encourage individuals of all 
backgrounds to apply for any position at ACCEL Day and Evening Academy. By fostering a diverse and 
inclusive environment, we provide the best educational experience to prepare our students for a future 
reflective of the world in which we live.  

ACCEL does not discriminate on the basis of age, race, color, sex, sexual orientation, religious preference, 
marital status, disability, national origin, or any other reason prohibited by state or federal law. 
Employees of the District are required to comply with the provisions of Title VII of the Civil Rights Act 
and Title IX of the 1972 Educational Amendments. 
 
Alabama school boards are required by state law to verify the employment eligibility of newly hired 
employees by using the federal E-Verify program. New employees are required to provide a Social 
Security number, an unexpired identity document that contains a photograph, and other acceptable 
documents that establish employment eligibility. In addition to determining whether a new hire is 
authorized to work in the United States, E-Verify will confirm that the employee's name and Social 
Security number match. 

All applicants must pass a background check through the Alabama State Department of Education to be 
eligible for employment.  

 


